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THE ARTI CLE 

New research shows that  m en are not  just  m ot ivated by m oney, but  

also by how m uch m ore or less they earn than their colleagues. 

Tradit ional thinking was that  m en were only interested in the size of 

their pay packets. New findings from  a study at  the Universit y of 

Bonn reveal that  men are also concerned about  how m uch their 

peers are get t ing. The research is published in this m onthÕs edit ion of 

the journal Science. Researchers put  38 m ale volunteers under the 

m icroscope. The m en had to perform  sim ple tasks so that  scient ists 

could analyze the act iv it y in the Òreward cent reÓ in their brain. They 

played a gam e in which they received paym ents depending on how 

well they did. They were also told how m uch m oney the other m en 

were get t ing. The researchers discovered a lot  m ore brain act iv it y 

with the m en who knew they were beat ing their r ivals. 

Lead scient ist  Dr Bernd Weber said he now wants to conduct  a 

sim ilar study on wom en. He wants to gauge whether they too are 

m ot ivated by their peersÕ earnings and not  just  indiv idual success. I t  

is not  yet  clear how the new findings will affect  the workplace. There 

is a possibilit y  that  worker product ivit y could increase with the 

int roduct ion of a system  that  created com pet it ion. Sales staff have 

long been in com pet it ion with each other to win bonuses. Hum an 

resource officers m ay now look at  this research to f ind ways of 

bringing a sense of com pet it iveness to off ices and perhaps schools. 

However, this m ay have a negat ive im pact  in the workplace if 

r ivalr ies turn sour with jealousy. One com pany CEO, Jackie Baxter 

said:  ÒI tÕs a balancing act  between keeping harm ony in the office 

and encouraging workers to be m ore efficient .Ó 



Men m ot ivated by co-worker salaries Ð  26th  Novem ber 2007  
_______________________________________________________________________ 

More free lessons at  www.BreakingNewsEnglish.com                3 

W ARM- UPS 

1 . SAL AR I ES & W AGES:  Walk around the class and t alk t o other  
student s about  salar ies and wages. Change par tners often. Aft er  you fin ish, sit  w ith  
your  orig inal part ner( s)  and share what  you found out . 

2 . CHAT :  In pairs /  groups,  decide which of these topics or  words from  the 
art icle are m ost  int erest ing and which are m ost  boring. 

m ot ivat ion /  colleagues /  pay packets /  peers /  rewards /  brains /  r ivals /  
individual success /  the workplace /  product ivit y  /  jealousy /  harm ony 

Have a chat  about  t he topics you liked. Change topics and part ners frequent ly. 

3 . TW O- MI NUTE SALAR Y DEBAT ES:  Have the following fun 2-
m inute debates.  Students A st rongly  believe in t he first  argum ent ,  student s B the 
second.  Change pairs oft en. 

a. Workers should get  r ises every year.  Vs.  Only  if  they work very well.  
b. Millionaire CEOs get  paid too m uch.  Vs.  Worth every penny. 
c.  A count ryÕs leader should get  m illions.  Vs.  Public dut y  is sufficient  reward. 
d. A 15%  pay rise is way too m uch.  Vs.  A 50%  pay r ise is m uch bet t er. 
e.  Teachers and nurses get  paid too lit t le.  Vs.  But  t hey donÕt  m ake anything. 
f.  Merit -based r ises are bet ter  t han length of serv ice rises. Vs. No way. 

4 . W ORKPLACE MO TI VAT I ON :  With your par tner(s) ,  talk  about  
whether you would be m ot ivated by these th ings in your workplace.  Rate t hem  from  
10 (=  m ajor  m ot ivat ion)  to 1 (=  couldnÕt  care less) . 

¥ m oney 
¥ being bet t er  t han your colleagues 
¥ pleasing your boss 
¥ im pressing som eone you want  to date 
¥ reaching com pany targets 
¥ break ing departm ental records 
¥ prom ot ion 
¥ m aking a nam e for  yourself in t he com pany 

5 . REW ARDS:  Spend one m inute wr it ing down all of the different  words you 
associate w ith the word ÔrewardsÕ.  Share your words with your  partner( s)  and talk  
about  them . Together,  put  t he words into different  categor ies. 

6 . QUI CK ROLE PLAY :  Student  A is the leader of a count ry. His/ her salary 
is $100,000 a year;  Student  B is a com pany CEO. His/ her  salary  is $1,000,000 a 
year.  I s this fair? Role play their  conversat ion.  Change part ners oft en. Change 
part ners again and talk  about  your roles and conversat ions. 
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BEFORE READI NG /  LI STENI NG 

1 . TRUE /  FAL SE:  Look at  the art icleÕs headline and guess whether  t hese 
sentences are t rue (T)  or  false (F) :  

a. A new survey found m en want  t o help t heir colleagues earn m ore. T /  F 

b. Tradit ionally, m en have never really been interested in pay . T /  F 

c. The survey was conducted on 38,000 m ale workers worldw ide. T /  F 

d. Scient if ic t est s focused on t he Òreward cent reÓ in t he m enÕs brain. T /  F 

e. The scient ist s now want  t o do t he sam e test s on wom en. T /  F 

f.  The survey findings point  t o clear , new m et hods t o m ot ivate st aff . T /  F 

g. Adopt ing t his research int o t he workplace m ay not  be so good. T /  F 

h. A CEO said t ry ing t o keep balanced was a real harm ony act . T /  F 

2 . SYN ONYM MAT CH:  Match the following synonym s from  the ar t icle:  

1. m ot ivated a. assess 

2 colleagues b. product ive 

3. peers c. effect  

4. perform  d. incom e 

5. rivals e. equals 

6. gauge f. driven 

7. earnings g. nasty 

8. im pact  h. carry  out  

9. sour i.  coworkers 

10. eff icient  j .  com pet itors 

3 . PHRAS E MAT CH:  Match t he follow ing phrases from  the art icle 
( som et im es m ore t han one com binat ion is possible) :  

1. New research shows that  m en are not   a. under t he m icroscope 

2 m en were only  int erested in the size  b. peers are get t ing 

3. concerned about  how m uch their   c. on how well they did 

4. Researchers put  38 m ale volunteers  d. if  r ivalries turn sour  

5. they received paym ents depending  e. of their  pay packet s 

6. gauge whether  t hey t oo are m ot ivated  f.  com pet it iveness to offices 

7. Sales staff have long  g. by their  peersÕ earnings 

8. find ways of br inging a sense of  h. just  m ot ivated by m oney 

9. a negat ive im pact  in t he workplace  i.  act  

10. I tÕs a balancing  j .  been in com pet it ion 
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W HI LE READI NG /  LI STENI NG 

GAP  FI LL:  Put  t he words int o t he gaps in t he text . 

New research shows t hat  m en are not  __________ m ot ivated by 

m oney, but  also by how m uch m ore or less they __________ 

than their  colleagues. Tradit ional th inking was t hat  m en were only  

int erested in the size of t heir pay packets. New __________ from  

a study at  the Universit y  of Bonn reveal t hat  m en are also 

concerned about  how m uch their  peers are __________.  The 

research is published in t his m onthÕs edit ion of the journal 

Science.  Researchers put  38 m ale volunteers __________ the 

m icroscope.  The m en had t o perform  sim ple tasks so t hat  

scient ist s could analyze the __________ in the Òreward cent reÓ in 

their  brain.  They played a gam e in which they received paym ents 

__________ on how well they did. They were also told how m uch 

m oney t he other  m en were get t ing. The researchers discovered a 

lot  m ore brain act ivit y wit h the m en who knew they were 

__________ their  rivals. 

  

  

act iv it y 

earn 

get t ing 

depending 

j ust  

beat ing 

under 

findings 

 

Lead scient ist  Dr  Bernd Weber said he now wants to __________ 

a sim ilar st udy on wom en.  He wants to __________ whether they 

too are m ot ivated by their  peersÕ earnings and not  j ust  indiv idual 

success. I t  is not  yet  clear  how the new f indings will __________ 

the workplace.  There is a possib ilit y  that  worker  product ivit y  could 

increase with the int roduct ion of a system  that  __________ 

com pet it ion. Sales staff have __________ been in com pet it ion 

with each other  t o w in bonuses.  Hum an resource officers m ay 

now look at  th is research to find ways of br inging a __________ 

of com pet it iveness t o off ices and perhaps schools.  However,  th is 

m ay have a negat ive im pact  in t he workplace if r ivalr ies 

__________ sour with j ealousy.  One com pany CEO, Jackie Baxter  

said:  ÒI tÕs a balancing __________ between keeping harm ony in 

the office and encouraging workers t o be m ore eff icient .Ó 

  

sense 

creat ed 

gauge 

act  

turn 

conduct  

affect  

long 
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LI STENI NG:   List en  an d  f i l l  in  t h e sp aces. 

New research shows t hat  m en _______________________ m oney , but  also 

by how m uch m ore or  less t hey earn t han t heir colleagues. Tradit ional 

thinking _______________________ int erested in t he size of t heir pay  

packet s. New findings from  a st udy at  t he Universit y of Bonn reveal t hat  m en 

are also concerned _______________________ peers are get t ing.  The 

research is published in t his m ont hÕs edit ion of t he j ournal Science. 

Researchers put  38 m ale _______________________. The m en had t o 

per form  sim ple tasks so t hat  scient ist s could analyze t he act iv it y in t he 

Òreward cent reÓ in t heir  brain. They played a gam e in which t hey  received 

paym ent s _______________________ t hey did.  They  were also t old how 

m uch m oney  t he ot her m en were get t ing.  The researchers discovered a lot  

m ore brain act iv it y _______________________ were beat ing t heir r ivals. 

Lead scient ist  Dr Bernd Weber said _______________________ sim ilar  

st udy on wom en. He want s _______________________ m ot ivated by t heir  

peersÕ earnings and not  j ust  indiv idual success. I t  is not  yet  clear  how t he 

new f indings w ill affect  t he workplace. There is a possibilit y  t hat  worker  

product iv it y could increase _______________________ syst em  t hat  creat ed 

com pet it ion. Sales st aff have long been in com pet it ion wit h each ot her t o w in 

bonuses. Hum an resource off icers _______________________ t o find ways 

of br inging a sense of com pet it iveness to off ices and perhaps schools.  

However , ____________________________ in t he workplace if r ivalr ies 

turn sour wit h jealousy . One com pany CEO, Jackie Baxt er said:  ÒI tÕs a 

______________________________ harm ony in t he office and encouraging 

workers t o be m ore efficient .Ó 
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AFTER READI NG /  LI STENI NG 

1 . W ORD SEARCH:  Look in your dict ionaries /  com puter to f ind 
collocates, other meanings, inform at ion, synonym s É  for the words 
Ôp ay Õ and Ôp ack et Õ. 

p ay  p ack et  

  

  

  

  

¥ Share your findings with your partners. 
¥ Make quest ions using the words you found.  
¥ Ask your partner /  group your quest ions. 

2 . AR TI CLE QUESTI ON S:  Look back at  the art icle and write 
down som e quest ions you would like to ask the class about  the text . 

¥ Share your quest ions with other classmates /  groups. 
¥ Ask your partner /  group your quest ions. 

3 . GAP  FI LL:  I n pairs /  groups, com pare your answers to this 
exercise. Check your answers. Talk about  the words from  the act iv it y. 
Were they new, interest ing, worth learningÉ ? 

4 . VOCAB ULARY:  Circle any words you do not  understand. I n 
groups, pool unknown words and use dict ionaries to f ind their 
m eanings. 

5 . TEST EACH  OTHER:  Look at  the words below. With your 
partner, t ry to recall exact ly how these were used in the text :  

¥ not  just  
¥ size 
¥ peers 
¥ m icroscope 
¥ depending 
¥ rivals 

¥ conduct  
¥ indiv idual 
¥ sales 
¥ im pact  
¥ sour  
¥ act  
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STUDENT SALARY SURVEY 

Write f ive GOOD quest ions about  salar ies in the table. Do t his in pairs. Each 
st udent  m ust  writ e t he quest ions on his /  her own paper . 

When you have f inished, int erv iew ot her  st udent s.  Wr ite down t heir answers. 

 
STUDENT 1 

_____________ 

STUDENT 2 

_____________ 

STUDENT 3 

_____________ 

Q.1. 

  

   

Q.2. 

  

   

Q.3. 

  

   

Q.4. 

  

   

Q.5. 

  

   

¥ Now ret urn t o your or iginal part ner and share and t alk  about  what  you 
found out . Change part ners oft en. 

¥ Make m ini-presentat ions t o ot her groups on your findings. 
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DI SCUSSI ON 

STUDENT AÕs QUESTI ONS (Do not  show these to student  B)  

a)  What  did you think when you read the headline? 

b)  What  m ot ivates you in the workplace? 

c)  How m uch of a m ot ivat ing factor is m oney for you? 

d)  Do you care about  how much your colleagues are get t ing? 

e)  How often do you think about the size of your pay packet  and 
wish it  was bigger? 

f)  What  other things concern you about your peers or colleagues? 

g)  What  does the reward cent re in your brain like? 

h)  How im portant  is it  for you to beat your r ivals? 

i)  What  things are m uch m ore im portant  in life than m oney? 

-------------------------------------------------------------------- 
STUDENT BÕs QUESTI ONS (Do not  show these to student  A)  

a)  Did you like reading this art icle? 

b)  Do you think m en and wom en look at  money different ly? 

c)  Which sex is m ore com pet it ive, men or wom en? 

d)  Do you think knowledge of colleaguesÕ salaries would increase 
product iv it y in the workplace? 

e)  What  would the int roduct ion of com pet it ion in offices, hospitals 
and schools do to working relat ionships? 

f)  Would r ivalr ies and jealousies increase efficiency? 

g)  How do m anagers balance keeping workers happy with their 
salaries and working condit ions while increasing product iv it y? 

h)  What  quest ions would you like to ask Dr Bernd Weber? 

i)  Did you like this discussion? 
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LANGUAGE 

CORRECT W ORD:  Put  t he correct  words from  aÐd below in t he ar t icle. 

New research shows t hat  m en are not  (1)  ____ m ot ivat ed by  m oney, but  
also by how m uch m ore or  less t hey (2)  ____ t han t heir colleagues. 
Tradit ional t hinking was t hat  m en were only  interested in t he size of t heir pay  
packet s. New findings from  a st udy at  t he Universit y of Bonn reveal (3)  ____ 
m en are also concerned about  how m uch their (4)  ____ are get t ing.  The 
research is published in t his m ont hÕs edit ion of t he j ournal Science. 
Researchers put  38 m ale volunt eers (5)  ____ t he m icroscope. The m en had 
to perform  sim ple t asks so t hat  scient ist s could analyze t he act iv it y in t he 
Òreward cent reÓ in t heir  brain. They played a gam e in which t hey  received 
paym ent s depending on how well t hey did. They were also t old how m uch 
m oney t he ot her m en were get t ing. The researchers discovered a lot  m ore 
brain act iv it y wit h t he m en who knew t hey were (6)  ____ t heir r ivals. 

Lead scient ist  Dr  Bernd Weber said he now want s to conduct  a sim ilar st udy  
(7)  ____ wom en. He want s t o gauge whet her t hey  too are m ot ivated        
(8)  ____ t heir  peersÕ earnings and not  j ust  indiv idual success. I t  is not  yet  
clear how the new f indings w ill affect  the workplace. There is a possibilit y  
that  worker product iv it y could increase w it h the int roduct ion of a syst em  t hat  
creat ed com pet it ion. Sales st aff have (9)  ____ been in com pet it ion wit h each 
ot her to win bonuses. Hum an resource off icers m ay now look at  t his research 
to find ways of br inging a (10)  ____ of  com pet it iveness to off ices and 
perhaps schools.  However,  t his m ay have a negat ive im pact  in t he workplace 
if r ivalr ies (11)  ____ sour wit h jealousy . One com pany CEO, Jack ie Baxt er  
said:  ÒI t Õs a balancing (12)  ____ between keeping harm ony in t he of fice and 
encouraging workers t o be m ore ef ficient .Ó 

1.  (a)  gist  (b)  j ust ice ( c)  j ust  (d)  j est  

2.  (a)  earn  (b)  earnings ( c)  earning  (d)  earns 
3.  (a)  m uch  (b)  though  ( c)  what  (d)  that  
4.  (a)  peers (b)  pears ( c)  pairs (d)  pores 
5.  (a)  under  (b)  in  ( c)  through  (d)  as 
6.  (a)  beaten  (b)  beat  ( c)  beat ing  (d)  beat ings 
7.  (a)  to (b)  on  ( c)  of (d)  in  
8.  (a)  with  (b)  for  ( c)  of (d)  by  
9.  (a)  long  (b)  wide ( c)  high  (d)  deep  
10.  (a)  sensory  (b)  sensat ion  ( c)  sense (d)  sensat ional 
11.  (a)  com e (b)  m ix  ( c)  flow  (d)  turn  
12.  (a)  act ion  (b)  act  ( c)  actor  (d)  act ing  
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W RI TI NG:   
Write about  salar ies for 10 m inutes. Correct  your part nerÕs paper . 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 

_______________________________________________________________________ 
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HOMEW ORK 

1 . VOCABULAR Y EXTENSI ON :  Choose several of the words 
from  the text . Use a dict ionary or GoogleÕs search field (or another 
search engine)  to build up m ore associat ions /  collocat ions of each 
word. 

2 . I NTERNET:  Search the I nternet  and find m ore inform at ion about  
the Òreward cent reÓ in the brain. Talk about  what you discover with 
your partner(s)  in the next  lesson. 

3 . PAY:  Make a poster about  average pay in different  count ries for 
different  jobs and professions. Show your poster to your classm ates in 
the next  lesson. Did you all include sim ilar things? 

4 . MAG AZ I NE ARTI CLE:  Write a m agazine art icle about how 
peopleÕs pay should be worked out  according to the jobs they do Ð how 
m uch should a nurse or a president get? I nclude im aginary interviews 
with a nurse and a president .  

Read what you wrote to your classmates in the next  lesson. Write 
down new words and expressions. 

5 . LETTER:  Write a let ter to the boss of your com pany. Give 
him / her three reasons why you should get  a pay rise. Make three 
prom ises on what  youÕll do from  now to deserve your pay rise. Read 
your let ter to your partner(s)  in your next  lesson. Your partner(s)  will 
answer your quest ions. 
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ANSW ERS 
TRUE /  FALSE:  

a. F b. F c. F d. T e. T f. F g. T h.  F 

SYNON YM  M ATCH: 

1. mo t ivated a. dr iven 

2 colleagues b. coworkers 

3. peers c. equals  

4. perform  d. carry out   

5. r ivals e. comp et itors  

6. gauge f. assess  

7. earnings g.  income   

8. imp act  h. effect   

9. sour i. nasty  

10. efficient  j . product ive  

PHRASE MATCH: 

1. New research shows that  m en are not   a. j ust  mo t ivated by  m oney 

2 me n were only int erested in t he size  b. of t heir  pay  packets 

3. concerned about  how mu ch their   c. peers are get t ing  

4. Researchers put  38 m ale volunt eers  d. under t he mi croscope  

5. they received paym ent s depending  e. on how well t hey did  

6. gauge whet her t hey t oo are m ot ivated  f. by their  peersÕ earnings  

7. Sales staf f have long  g.  been in comp et it ion  

8. find ways of br inging a sense of  h. comp et it iveness t o off ices  

9. a negat ive im pact  in the workplace  i. if r ivalr ies t urn sour  

10. I tÕs a balancing  j . act   

GAP FI LL:  

Men  m ot iv at ed  b y  co - w o r k er  sal ar ies 
New research shows th at men are not j u st  moti vate d by money, but also by how much more or less th ey  
ear n  th an th eir colleagues. Traditi onal th ink ing wa s th at m en we re only inte reste d in th e size of th eir pay 
packets . New f in d in g s from a stu dy at th e University  of Bonn reveal th at men are also concerned about 
how much th eir peers are g e t t in g . The research is published in th is m onth Õs editi on of th e journal 
Science. Researchers put 38 male volunte ers u n d e r  th e m icroscope. The men had to  perform  simple ta sks 
so th at scienti sts  could analyze th e a ct i v i t y  in th e Òrewa rd centr eÓ in  th eir brain.  They played a game in  
wh ich th ey received payments  d ep en d in g  on how we ll th ey did. They we re also to ld how much money  
th e oth er men we re getti ng. The researchers discovered a lot more brain acti v ity  wi th  th e men wh o knew 
th ey we re b eat in g  th eir r ivals. 

Lead scienti st Dr Bernd Weber said he now wa nts  to  co n d u ct  a sim ilar stu dy on wo men. He wa nts  to  
g au g e wh eth er th ey to o are moti vate d by th eir peersÕ earnings and not just indiv idual success. I t is not  
yet clear how t he new findings w ill a f f ect  th e wo rkplace.  There is a possibil ity  th at worker producti v ity  
could increase w ith  th e intr oducti on of a syste m th at cr eat ed  competi ti on. Sales sta ff have lo n g  been in 
competi ti on wi th  each oth er  to  wi n bonuses. Human resource off icers may now look at th is research t o 
f ind wa ys of bringing a sen se of competi ti veness to  off ices and perhaps schools. Howe ver, th is may have 
a negati ve impact in th e wo rkplace if r ivalr ies t u r n  sour wi th  jealousy. One company CEO, Jackie Baxte r 
said:  ÒI tÕs a balancing act  betwe en keeping harmony in th e off ice and encouraging wo rkers to  be more 
eff icient.Ó 

LAN GUAGE W ORK 

1 - c 2 - a 3 - d 4 - a 5 - a 6 - c 7 - b 8 - d 9 - a 10 - c 11 - d 12 - b 
 


